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died B.Tcch (1st and 2nd Semesters) in Manipur 
o apply for change of stream/ Branch in the

II. The allocation of the vacant scats in different Branches shall be based stricth· on the
merit of the applicants i.e. CGPA they have scored in the B.Tech. 1"1 year ( l't. and 2nd

semesters taken together) in the previous academic year.

lll. Branch change in 3rd semester of all Engineering Departments is to be limited to
students with CGPA 7.5 or higher and students with backlog papers are not to be allowed
!or branch change.

IV. Provided that in case of a tie among the students with JEE (Main) scores in JEE
(Main) shall be considered and in case of a tie among the students admitted through
Entrance Test their marks in the Entrance Test shall be considered;

V. Provided that in case of a tie between a student with JEE (Main) score and another
with Entrance Test score. the former shall be ranked higher than the latter;

VI. Provided further that in case of tie among the students with Entrance Test Score their
total marks in Mathematics, Physics and Chemistry/Technical Vocational subject in I i 11

Class shall be considered;

VII. Provided that not more than 25% of the total enrolled strength of a Branch shall be
al lowed to change to another Branch;

VIII. Provided that reservation of the vacant seats for different categories of applicants
(i.e. UR/OBC/SC/ST/PWD) as per state Govt. norms shall be maintained in allocation.

12. EXAMINATION SYSTEM:
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12.1 The University shall hold examinations for all such academic programmes as are 
approved by the Academic Council and as it may notify from time to time !cir 
awarding B.Tech. degrees. 

I 2.2The evaluation of students in a course shall have three components unless 
specifically stated otherwise: 
(i) Evaluation through the End of Term Examination
(ii) Evaluation through the Mid Term Examination
(iii) Continuous evaluation by the teacher(s) of the course

The distribution of marks for various components of the evaluation shall be as below: 
- --

Course Type 

L T p 

3 I 0 

Credit Examination 

s 

C Theory Practical/ 

Lab course 

4 Yes --

10 

;�ks- 1 
--

Mark Distribution Total m· 

-=-�J 
CJE MTE ETE PR PRE 

·--

20 30 50 -- -- 100 
-

















































































Agreement. The service
employees shall be as per

Consultant, Guest Faculty and Daily wage

Government.

Removal of Difficulties: Any difficulty or doubt arising in the appointments or service

conditions mentioned above shall be decided by the Vice-Chancellor as per the relevant

rules of the State Government.
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ORDI\-{.\CE 8: APPOINTMENT ON DEPUT RANSFER

-{ppointment of Teaching or Non Teaching staff on deputation from other Government

Departments/lnstitutes and their subsequent absorbtion to the University may also be made on

terrns and conditions as applicable for State Governrnent employees.

ORDI\ANCE 9: PREVENTION OF SEXUAL HARASSMENT

l. Definition: "sexual Harassment" includes such unwelcome sexually determined
behaviour (whether directly or by implication)as
(a) Sexually offensive physical contact or advances:
(b) A demand or request for sexual favours.
(c) Sexually coloured remarks;
(d) Showing Pornography; And
(e) Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

Where any of these acts is committed in circumstances, where under the victim of such

conduct has a reasonable apprehension that in relation to the victim's employment or
work, whether he or she is drawing salary, or honorarium or doing voluntary service. in
the University, or in an affiliated institute, such conduct can be humiliating and mav
constitute a health and safety problem. It is discriminatory when the person has

reasonable ground to believe that his or her objection would disadvantage him or her in
connection with his or her employment or work including recruiting or promotion or
when it creates a hostile work environment. Adverse consequences might be visited if the
victim does not consent to the conduct in question or raises any objection thereto.

2. Sexual harassment also includes unwelcome:-

L. Loaded comments having sexually offensive connotations.
2. Remarks or jokes having sexually offensive connotations;
3. Obscene, e-mails or phone calls having sexually offensive connotations
4. Sexual physical gestures, lewd stares;

5, Physical contact having sexually offensive connotations and stalking;
6, Exhibition of pornography;
7. Making of sounds having sexually offensive connotations;
8. Playing of music or songs having sexually offensive connotations.
9. Relating sexually explicit anecdotes;
L0. Threat to take vindictive action fbr denial of sexual favours;
I l. Singing lewd songs;

3. Any act or behaviour that is sexual, based on sex or on sexual orientation, towards a

person, that has the aim or affect of compromising that person's right to dignity, equality
in employment, and to working conditions that are respectful of that person's dignity,
their moral or physical integrity, their right to receive ordinary services offered to the
public in full equality.
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